
FOSTERING SUPERVISING SOCIAL WORKER

JOB DESCRIPTION

Loca on:  Fostering to Inspire, 1 Red Hall Court, Wakefield WF1 2UN

Responsible to:  Registered Manager

Responsible for:  Foster Carers

Other key rela onships: Adop on and Fostering staff, local authori es, CAMHS service, other 
voluntary organisa ons, The Fostering Network, professional advisers, volunteers

Job Purpose

To recruit, assess, train and support foster carers in accordance with the relevant legal framework.

To promote the welfare of children placed with Fostering to Inspire foster carers.

To contribute to the promo on, development and provision of Fostering to Inspire’s fostering 
service and the development of Mockingbird Family Model constella ons.

Key Responsibili es:

To undertake the recruitment and assessment of fostering applicants, including the provision of a 
counselling service to unsuccessful applicants as appropriate. 

To work posi vely to promote the recruitment of carers who can meet the needs of children in 
respect of their race, religion, sexuality, language and culture.

To prepare comprehensive assessments of applicants for presenta on at the fostering panel in 
respect of applicants. 

To undertake any necessary pre‐approval prepar a on and training of foster  carers, to assist in the 
provision of training programmes.

To par cipate in a comprehensive support service to foster carers, including undertaking the 
supervising social worker role and annual reviews and out of hours service. 

To support  foster carers in the role of an liaison worker in accordance to the Mockingbird Family 
Model.

To par cipate in case conferences, planning mee ngs and reviews where children are either in 
placement or being considered for a subs tute family placement. 

To respond to requests for the provision of foster placements, by iden fying appropriate placements
and working to facilitate such placements. 



To liaise with local authori es and other agencies o n ma ers concerning matching and  placements
of children and young people .

To provide reports and sta s cal informa on in accordance with statutory and Fostering to Inspire 
requirements. 

To follow Fostering to Inspire child protec on procedures.

To be responsible for the organisa on and planning of work as designated by line managers.

To be responsible for the organisa on and planning of work within agreed priori es.

To contribute to the development and evalua on of services.

To ensure compliance with all the relevant administra ve legisla on as directed by management.

To represent Fostering to Inspire to other agencies in a professional and appropriate manner.

To market the services of the Fosterin g Service to poten al customers . 

General

To par cipate in regular supervision and annual appraisal and be commi ed to own con nuing 
professional development. 

To par cipate in internal/external mee ngs as required and a end training events, conferences and 
other func ons as necessary. 

To ensure that Fostering to Inspire’s policies (including Equali es policy) and procedures are adhered
to and work carried out in accordance with Fostering to Inspire’s aims, values and ethos.

To undertake any other du es, consistent with the grade and level of responsibility of this post, that 
may from  me to  me be required.

PERSON SPECIFICATION

• Must be a qualified social worker and have a minimum of 2 years working with children 

and families

• It is desirable to have some fostering experience

• Must have experience of opera ng databases

• An understanding of data protec on and IT security policy

• IT skills required including Word and Excel and social networking tools

• Must be able to drive

• Good a en on to detail as role involves checking and accuracy

• Analy cal and problem‐solving skills

• Able to work to deadlines and in a busy environment, be flexible and adaptable

• Must have experience of working with the public and have good customer service skills



• Good communica on skills ‐ wri en, face to face and telephone /email

• Must have good repor ng and wri en skills, and the ability to assess and analyse 

informa on

• Demonstra on of good organisa onal skills

• Able to work on own and as part of a team

• An understanding of and commitment to promo ng equality and diversity


